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Week of May 24, 1976 


LABOR DEPARTMENT-FUNDED URBAN LEAGUE PROGRAM PLACES 
15,000 MINORITY WORKERS iN CONSTRUCTION EMPLOYMENT 

MIAMI -- The National Urban League has helped place more than 15,000 minority 
workers in craft-type construction jobs under its Labor Educational Advancement Program 
(LEAP), funded by the U.S. Department of Labor. 

Assistant Secretary of Labor William H. Kolberg told the National Urban League's 
8th Annual Labor Affairs Conference these were jobs from which minority group members 

"had traditionally been excluded." 

"Besides the excellent working relationship with the Labor Department," said 
Kolberg, "the League is also working closely with CETA prime sponsors, which currently 
have contracted with the League in about 77 projects for training and placement of ex- 
offenders, women and minority members." 

Using figures from the 1974 calendar year, Kolberg said: 

"The apprenticeship program reflected the influence of the League, as 16.4 percent 
of the 291,000 apprentices participating in the program were minority group members." 
He also expressed his belief that expected 1975 statistics would reveal a "continuation 
of the steady increase of minority members in apprenticeship." 

Kolberg said, "The economy as a whole shows remarkable recovery and is sustaining 
considerable growth to levels above those in peacetime periods; all this will mean con- 
siderably greater numbers of jobs for more Americans. 

“We can reasonably expect now that the unemployment rate for the Nation will drop 
below 7 percent by the end of this calendar year. 


"As I see it," Kolberg added, “the National Urban League and all community action 


organizations interested in promoting full employment should push the private sector to 


open up greater training opportunities for the disadvantaged and open more doors for 


those with skills who are out of work." 
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Kolberg cited "the need for a national policy aimed at full employment." 

"All of us should be dedicated to the proposition that anyone wanting a job 
in this country should be able to get one," he said. 

We should look to the private sector for full employment and should pursue 


fiscal policies that will best encourage growth of the economy and creation of 


more jobs in the private sector where the real action is." 


Kolberg said that "in pushing both the public and private sectors, you should 
work to get as much as you can for minority group members and women of the new jobs 
opening up; jobs in the private sector are longer lasting, they pay better, and in the 


end I think they are more conducive to the spiritual health of the average human being." 


# # # 








Week of May 24, 1976 


HOME BUILDERS TO TRAIN VETERANS, 
DISADVANTAGED FOR JOBS 


WASHINGTON -- More than 800 jobless workers will be trained on the job by home- 
building contractors in a variety of house construction trades, Secretary of Labor 


W. J. Usery Jr. has announced. 


Under a renewed one-year $892,000 contract, the National Association of Home 


Builders (NAHB) will promote and develop subcontracts with member employers for training 
programs in 17 states. 

Of 810 new entry-level positions in carpentry, electrical work, and plumbing, 
about 45 percent will be filled by economically disadvantaged persons. Vietnam-era 
veterans will be given preference wherever possible, with 40 percent of the opportunities 
reserved for them. 

Another 300 skilled employees will receive additional training to update their 


skills. 


Entry-level training for 660 pre-apprenticeship trainees will include four to six 
weeks of classroom instruction and 16 weeks of on-the-job training to prepare them for 
apprenticeship. Another 150 apprenticeship-entry trainees will receive 24 weeks of 
on-the-job training. 

During the on-the-job phase, new trainees will receive full wages and benefits as 
regular employees. 

Previous contracts with the Labor Department. 
The NAHB has trained and placed over 5,000 new apprentices under five previous 


contracts with the Labor Department. 
Specific cities or locations for training projects will be developed by the NAHB. 


Approximate apportionment of trainees and training costs are as follows: 
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STATES POSITIONS AMOUNT 
Alabama 45 $ 60,300 


Florida 330 265,320 


Georgia 30 24,120 
Idaho 45 36,180 
Indiana 30 24,120 
Kentucky 30 24,120 
Louisiana 45 36,180 
Mississippi 45 36,180 
Nebraska 15 “ 12,060 
New Mexico 45 36,180 
North Carolina 90 72,360 
Ohio 45 36,180 
Oklahoma 30 24,120 
Pennsylvania 45 36,180 
South Carolina . 48,240 
* Tennessee 84,420 
Utah 36,180 
$892,440 





Week of May 24, 1976 


3,200 DISADVANTAGED PERSONS TO GET SCHOOLING, 
JOB ASSISTANCE; 60 PERCENT TO BE BLACKS 


WASHINGTON -- About 3,200 young and jobless high school dropouts will receive 


education and on-the-job training in about 24 cities, Assistant Secretary of Labor 
William H. Kolberg has announced. 

The one-year contract for $628,000 with 70001, Ltd., of Newark, Del., will provide 
training in sales, merchandising, and marketing occupations. It also provides 
schooling opportunities for a General Educational Development certificate (GED) equiva- 
lent of a high school cate. 

Under the contract, the program will serve 2500 new people and 700 others already 
in the program by February 1977. It will place 1400 people in jobs and upgrade 400 
already employed. 

About 90 percent of the trainees are expected to be high school dropouts and about 
60 percent are expected to be black. The average age is expected to be about 18 years. 
Some 19 percent had arrest records last year with 12 percent convicted prior to entering 
the program. | 

The program operates in coordination with local prime sponsors providing funding 
under the Comprehensive Employment and Training Act (CETA). It now operates 16 programs 
in 14 cities. Ten additional locations will be selected by February 1977. 

The contract begins the third phase of the program begun in 1969 in Wilmington, 
Del. The second phase was funded by a three-year research and development grant from 


the Office of Economic Opportunity in 1973. 


The contract, the first with the Labor Department, emphasizes immediate job place- 
ment where feasible and unsubsidized employment directed toward rapid upgrading into a 
career easily transferable anywhere in the United States. 

70001, Lta., headquarters are at 151 Chestnut Hill Road, Robscott Bldg., Newark, 
Del., 19711, Telephone: (302) 731-0750. 

The program is presently operating in: Montgomery, Ala; Hartford, Conn; Norwalk, 
Conn; Dover, Del; Wilmington, Del; Newark, Del; Waukegan, I11; Minneapolis, Minn; Jackson, 
Miss; Cape Giradeau, Maryville, St. Joseph, St. Louis, Mo., and Knoxville, Tenn. 

Each city has one project, except Wilmington, which has three projects. 


# # # 
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NUMBER OF MIGRANT FARM WORKERS 
PROTECTED BY FEDERAL LAW INCREASES 


WASHINGTON -- The number of migrant farm workers employed by legally registered 


farm labor contractors has risen to nearly 143,000, from 4,340 in the first fiscal 


quarter last year, Secretary of Labor W. J. Usery Jr. has announced. 

In the past three months 4,187 contractors have applied for certification, under 
the Farm Labor Contractor Registration Act (FLCRA), a nearly 1,200-percent increase over 
the 337 who applied in the same period of 1975. In all of 1975 applications totaled 
7,549. 

The number of certificates issued by the department to contractors also increased-- 
5,140 in the first quarter of 1976, compared to 144 in the first quarter last year. 
Issuances exceed applications because some certificates granted in 1976 resulted from 
applications filed before the end of 1975. A total of 5,452 certificates was issued in 
all of calendar 1975. 

Secretary Usery said that "the steady increase in the number of contractors 
approved for certificates means greater protection for increasing numbers of migrant 
farm workers--one of the most disadvantaged groups in our society." 

Usery said the increases were due largely to the effect of the farm labor amend-— 
ments to FLCRA enacted in December 1974. The amendments strengthened the law in terms 
of contractors’ registration requirements and penalties for noncompliance. FLCRA pro- 
vides protection in terms of working and housing conditions, as well as safe transpor- 
tation to and from the job. 

In addition, the amendments brought growers under the law for the first time, 
making it illegal to hire unregistered contractors and making growers liable for civil 
money penalties of up to $1,000 for each violation. 

« Under the FLCRA, a farm labor contractor includes anyone who, for a fee for him- 


self or another, recruits, solicits, furnishes, or transports a migrant worker for 


(MORE ) 
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agricultural employment, either within a state or across state lines. 
Among other requirements, the contractor must: 
--carry proper accident insurance to protect workers and their possessions; 
--file a statement which identifies contractor-owned or controlled vehicles and 
housing to be used for the workers, with assurance that federal and state health and 


safety standards are met; 


--pay employees promptly and explain any pay deductions; 


--refrain from requiring workers to purchase goods exclusively from the contractor 
or another person; 

--inform workers in writing and in a manner clearly understandable to them, of 
living and working conditions, the existence of any labor dispute at the work site, the 
period of employment, and the existence of any kickback arrangement between the con- 
tractor and local retail merchants catering to the workers; and 

--maintain detailed payroll records. 

Certificates are not issued to anyone who, among other things; 

--knowingly hires an alien worker who does not have a permanent resident visa or 
authorization from the Attorney General to perform migrant farm labor; or 

--has been convicted of certain state or federal crimes within the past five years. 

Civil money penalties of up to $1,000 may be assessed against a contractor by the 
Secretary of Labor. Willful violation may result in a one-year jail sentence and a 
$500 fine. Each subsequent criminal violation may result in a three-year prison term 
and a fine of up to $10,000. 

The FLCRA, first enacted in 1963, has been administered and enforced by the Em- 
ployment Standards Administration's Wage and Hour Division since 1972. Ronald J. James 


is the division's administrator. 
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20-CITY STUDY CITES EFFECTIVENESS 
OF PUBLIC EMPLOYMENT SERVICES 


WASHINGTON -- Employers and job seekers who used the public Job Service facilities 
in their areas generally found the service useful and would use it again, according to 
a 20-city study released by Secretary of Labor W.J. Usery Jr. 

About 84 percent of the employers and 85 percent of the job seekers ate es were 
satisfied with the services provided by the federally funded public employment service 
operated by the states. 

The study found the Job Service is second only to newspaper advertising among 
formal resources used by employers to fill job openings and by job seekers to obtain 
work. The other formal resources were private agencies, unions, and other placement 
organizations. 

The study points out, however, that simple, informal methods are used by most 
employers looking for workers and by most workers seeking jobs. Nearly two-thirds of 
all openings, the study found, are filled by casual search or recruitment methods, 
that is, direct application to employers, consultation with friends, relatives, etc. 

During any given period, the Job Service is consulted by about 25 percent of 
employers and 29 percent of job seekers as a part of their recruitment and job search 
activities. 

At one time or another, about half of all employers and employees in an area 
would have consulted with a local Job Service office. 

The study, "Survey of the Attitudes, Perceptions and Expectations of Users and 
Non-Users of the Employment Service," was made for the Labor Department's Employment 
and Training Administration by Camil Associates, Inc., of Philadelphia. It is the 
first major effort to determine the public employment service's penetration into the 


laboy farket of a significant segment of American cities. 


(MORE ) 
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From July through December 1974, the researchers reviewed Job Service operations 
in 20 cities ranging in size from 100,000 to 250,000. They interviewed about 600 em- 
ployers and 2,000 job seekers. 

Survey cities were Glendale and Riverside, Calif.; Ft. Lauderdale and St. Peters- 
burg, Fla.; Columbus, Ga.; Hammond and South Bend, Ind.; Topeka, Kan.; Lexington, Ky.; 
Baton Rouge, La.; Cambridge, Mass.; Springfield, Mo.; Trenton, N.J.; Yonkers, N.Y.; 
Charlotte and Greensboro, N.C.; Youngstown, Ohio; Chattanooga, Tenn.; Portsmouth, Va.; 
and Spokare, Wash. 

The researchers point out that the study results may be limited in their general 
application because the 20 cities are not representative of the nation at large and the 
study period was during sharply rising unemployment. 

The study found that use of the Job Service varied considerably by occupation. 
Usage was disproportionately high for those in the clerical and sales fields. 

The study called for improving the employer referral process as the key to more 
effective service and for an improved method of matching job seekers and employers 
who traditionally use the Job Service. 

The report can be obtained by contacting the U.S. Department of Labor, Employment 


and Training Administration, Division of Utilization, Office of Research and Develop- 


ment, Washington, D.C. 20213 (Telephone 202-376-7258). 


# # # 





Week of May 24, 1976 
EMPLOYMENT SECURITY SYSTEM 


TO BE TOTALLY AUTOMATED, USERY SAYS 

WASHINGTON -- A five-year program to develop and install a nationwide automated 
employment security'system to better serve employers and job seekers through computer- 
ized job matching and unemployment insurance services was announced by Secretary of 
Labor W.J. Usery Jr. 

The Labor Department's Employment and Training Administration describes the pro- 
gram as the Employment Security Automation Plan (ESAP). It involves the U.S. Employment 
Service and the Unemployment Insurance Service and affiliated state agencies, which 
operate Job Service and Unemployment Insurance Offices. 

The automated system will use a computerized data communication system to screen 
job applicants against employer orders on an area basis and process unemployment insur- 
ance claims more rapidly on a statewide basis. 

The unemployment insurance benefit system will be completed nationwide in three 
years. Pilot programs have been launched in Arkansas, Louisiana, Mississippi, 
and Missouri. 

Ten areas have on-going systems currently. Seven are real-time (or instantaneous) 
JSMS: New York City, Utah, Milwaukee, Portland (ore.), Corpus Christi, Kansas City (Mo.), 
and Las Vegas. Three are batch process (overnight): Central Pennsylvania, Topeka, and 
Southwest Missouri. 

The batch process is tentatively scheduled for Arkansas's major SMSA's (Standard 
Metropolitan Statistical Areas); Shreveport, La.; Fargo, N.D.; Maine's major SMSAs, and 
Vermont's major SMSAs. 

Tentatively scheduled for the real-time system are: Dallas-Ft. Worth, Tex.; 


St. Louis, Mo.; Miami-Ft. Lauderdale, Fla.; Seattle, Wash.; Hartford, Conn.; Denver, 


Colo.; Philadelphia, Pa.; and Cleveland, Ohio. 
4 


# # # 





Week of May 24, 1976 
U.S. LABOR DEPARTMENT PROPOSES CHANGES 
IN PROCEDURES FOR BLACK LUNG CLAIMS 
WASHINGTON -- The U.S. Department of Labor is proposing to simplify its rules 
governing the filing, processing and adjudication of black lung claims. 
The changes, which are intended to shorten the time for processing black lung 
claims, are detailed in proposed regulations published in the Federal Register May 7. 


The proposed regulations restate the time limitations applicable to survivor claims 


under the law and permit the summary dismissal of claims when not timely filed. 


Written comments by interested persons will be received for 30 days by the Office 


of Workers' Compensation, Department of Labor, Washington, D.C. 20210. 
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STATE AND AREA UNEMPLOYMENT, MARCH 1976 


WASHINGTON -- Unemployment declined from February to March in most states and 


large metropolitan areas in the United States, according to figures reported by the 
U.S. Labor Department's Bureau of Labor Statistics. 

Of the 47 states and the District of Columbia for which data are available, 43 
registered decreases in both the level and rate of unemployment. 

Because of data limitations, a consistent time series for each state and Standard 
Metropolitan Statistical Area is not available; therefore, the data are not seasonally 
adjusted. In the absence of seasonally adjusted data, it is not possible to determine 
whether the improvement in the employment situation in any state is due to temporary 
seasonal factors or underlying trends. 

These estimates are the product of a federal-state cooperative program in which 
state Employment Security agencies prepare labor force and unemployment estimates under 
concepts, definitions, and technical procedures established by the BLS. 

The national unemployment statistics published monthly by the BLS are derived from 
the Current Population Survey (CPS), a survey of households. However, the size of the 
current CPS sample is not sufficient to generate monthly state and area estimates. 
Therefore, statistics derived from state unemployment insurance operations, as well as 
adjustment factors from the CPS and other sources, are used to calculate state and 
area estimates. 

Because of the smaller size of the areas involved as well as limitations of the 
data inputs used, the state and area estimates are not of the same statistical quality 


as the national estimates. 
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(Numbers in thousands) 
Unemployment 
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See footnotes at end of table 
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(Numbers in thousands) 
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NOTE: All data are provisional. They are subject to revision as new benchmark information 
becomes available. Data refer to place of residence. 


See footnotes at end of table 
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BLACK NEWS DIGEST - 5/24/76 
STATE AND AREA UNEMPLOYMENT - P. 


(Numbers in thousand: 


ome - ata pt 


Mar.P | Jan. Feb. 


1976 1976 1976 


MICHIGAN —Continued 
Grand Rapids . 
SRBABR, ccsiicses 
Kalamazoo—Portage 
Lansing—East Lansing ... eee een 
Muskegon—Norton Shores—Muskegon Heights . 


MINNESOTA 
Duluth —Superior' : 
Minneapolis —St. Paul ae 


MISSOURI 
Kansas City’ 6 604. 3 
5 42.1 
1,011.0 
86.9 


NOC 


326.8 
46.8 
32.3 


OAO WalNaI8s 
Pao enone 
NND SOWNSO 


. 
Bad 


694.9 
97.9 
252.4 


~“0O@ 
oun 
Noo 
Ou 
wov 


287.8 
154.5 
79.5 


nN S 
~— 
o~wo 
oo 
cow 
omen 


353.6 
60.3 


N@ 


3,181.6 341.7 

71.2 10.4 

253.7 " 33.3 

195.8 . 18.2 

885.8 | ° 91.6 

New Brunswick—Perth Amboy—Sayreville .... . ; ? 277.4 r 3 me | 
Paterson—Clitton—Passaic ° 197.9 . 23.8 
147.4 5 10.8 

52.8 ° 6.9 


wn 
N 
PNSSK0 Do 


nnorw 
WONONNY ROO 
we ws OOCv- 


= 
co 





436.7 . 32.6 
162.1 . 12.4 


~—w 
NN 
ow 
aw 


NEW YORK -seanee . 7,502.8 
Albany —Schenectady—Troy . .. . 343.4 
Binghamton! . : 124.3 
Buftalo . 559.47 

40.8 

3,313.3 

’ 3,533.6 

Poughkeepsie . . . . 95.9 
Rochester " : 449.7 
278.8 

125.0 


767.0 
28.8 27. 
10.7 10. 
70.0 67. 

4.0 3. 
87.7 86. 
374.3 

6.9 6. 
38.9 37. 
28.3 27. 
15.2 14. 


~ 


NWO@WISCNONOWO 


—-anmownmnouvons 
— 


~ 
- 


NOB SCHMONBBNS 
NNONWOKOONUN Aw 


- 


~ 
KOMmWCo0CNOAD 
BorwonwonrwrrO 


oocnoronnow 
NoOaooouwnwoowow 


~ 
a 
_—— 


167.4 161. 
5.3 5. 
19.4 18. 
22.8 22. 
11,3 ll. 


NORTH CAROLINA ie : ; 2,446.0 
Asheville Mc acataS aks tinig aoa yo ian . 75.3 $. 
Charlotte—Gastonia ........... b . 300. 3 23. 
Greensboro—Winston-Salem —High Point i 3. 373.2 a7. 
Raleigh-Durham ...... — wrstat 32. 238.1 1l. 


wuvowen 
wohkne 
OwOWON 
eOoneo 
Neue Oo 
ecocce 
Nw eK OO 


2° 
>~ 


INN icici sccccs cae 58. 16.6 18, 3 18.1 6.5 a2 
Fargo-Moorhead’ ...... ees 3 7% ’ N.A. N. A. NA. | N. A,j NA. 


See footnotes at end of table NOTE: All data are provisional. They are subject to revision as new benchmark information 
becomes available. Data refer to place of residence. 





BLACK NEWS DIGEST - 5/24/76 
STATE AND AREA UNEMPLOYMENT - P. 5 


(Numbers in thousands) 


‘ Unemployment 
Labor force Percent of 
State and ares labor force 
Jan.* Feb.* Mar.P Jan.* Feb.* Mar.P Jan.™| Feb." Mar.P 
1976 1976 1976 1976 1976 1976 1976 1976 | 1976 


4,639. 
284. 


414.9 382. 
28.5 26. 
17.3 17. 
50.8 47. 
67.2 63. 
38.4 37. 
27.9 25. 
28.9 27. 
28.0 23. 


4,659. 

284. 
174. 175. 
593. 595. 


9 414. 
8 
0 
1 
874.5 877. 
0 
2 
1 
2 


27. 
17. 
52. 
68. 
37. 
27. 
29. 
24. 


493. 494. 
352. 35). 
334. 335. 
229. 232. 


NkrIns bh OhNW 
CONN N WWE DW 
ViNWMDOBOO Tw 
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SeHNNIIBDOOH 
Cwoensewoorvo 
N@@N-1-103 OO & 
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Owe Nwe woe 


- 


1,165. 91. 91.5 89. 
356. 28.0 | 26.4 
271. 19. 20.1 


OKLAHOMA .... é 1,158. 
Oklahoma City 353. 
270. 


Neo 


1,035. 
108. 
506. 

90 


1,045. 115.0 
109. 15. 13.3 
$11. 51. 49.5 

91. 10. 9.5 


arhon 


478. 
29. 
5 


464.4 
28.3 
4.8 
33.9 
14.9 
8.7 
11.3 


KP AOONOYVOwWwwow 


5, 026. 
295. 
54. 
121. 
206. 
103. 
158. 
270. 
2, 009. 
962. 
144, 


5, 043, 
294. 
54. 
122. 
206. 
103. 
160. 
270. 
2, 015. 
963. 
145. 
49. 


PENNSYLVANIA 
Allentown —Bethiehem—Easton' 


~_ 
~ 


os 
Oma Oe SHICN OOD 
Wwe NM DWwWN ON & Ww oO 


15. 
10. 
33. 
32. 


~ 
= 


Northeast Pehnsylvania 
Philadelphia’ 


Ce I DON NOY DOO 
ViVIiNANOOK SBN BOON 


86. 
10. 

6. 
23. 


“NUNN WOK UNHOD 


PN @wMOKMRBonKwoowo 


Williamsport 


@Srouwnvbh our hh © 
SNOCeK SOOO Oeohorw 


150.5 


We IDIOOTe BODO 
—L ROIS NhOOOUN 


RHODE ISLAND 
Providence—Warwick—Pawtucket ' 


55. 
54. 


410.2 
413.3 


-o 

w 
no 
—~ 
~~ 
Coe 


on 
— 
ww 
ee 
= 





86. 
9. 
8. 


1,168. 
125. 
145. 
231. 


rkouww 
Wk nw 


16. 
2. 


292. 
49. 


wn oe bh ow 
ww 

on ovt~,~ 

vo POSS 

> wxnvwo Ow 
vw aaNN 

ey b es 

—-fS NNO 

— 

nw coco 


1, 754. 
178. 
183. 
341. 
333. 


TENNESSEE ..... 
Chattanooga’ 
Knoxville 


10. 
12. 
27. 
23. 


owes 
— bhON © 
Noone 
eonoce 
wn hkwn 
CaoOnu oe 
wnocrw 
-ooncw 
O@m-1N @ 
Ooewne~ 


Nashville—Davidson 


5, 278. 
78. 
192. 
158. 
_ 124, 
1,17). 
152. 
79. 
1,075. 
89. 
375, 
70. 
56. 


Beaumont —Pert Arthur—Orange 
Corpus Christi 
Dailas—Fort Worth 


VU wSLWAOOUYW Se 
PUNEOONO HH OU 
ONN@OSOBWDONDOTIA S 
UN NWORKUOWwWone 
nN w Ww 
NOW KWWWNIDOONW 
NK ONDOVYN OV VO @®S 
HK NINNNONONWORUY 
BO eh OLOoewu 
NwenDmwvoveynvw 
ee NMnmrwe De OC kewu' 
WORF COC N OO OF We 
wOriwk ete DHE OVW WY 
SwOouoes oeceerh~ 


seecies 4 36. ee 7.7 
Salt Lake City—Ogden ..... 0... 0. eee ee ees 23.3 23. 22.3 7.0 


10.4 


VERMONT tee ° " . 21.2 Ba. -8 10.6 0.3 


Sce footnotes at end of table NOTE: All data are provisional. They are subject to revision as new benchmark information 
becomes available. Data refer to place of residence 








BLACK NEWS DIGEST - 5/24/76 
STATE AND AREA UNEMPLOYMENT - P. 


(Numbers in thousands) 


Unemployment 





Labor force Percent of 
labor force 


Mar.P | Jan.¥] Feb.t] Mar.P 
1976 1976 | 1976 | 1976 


State and area 














| | 
VIRGINIA 220, ; 3 133. ae oe 
Lynchburg . . y 6. . . ° 3, ». 8 
Newport News—Hampzon . ° : ° . 9. | 5 
Norfolk--Virgima Beach—Portsmouth' ‘ A | 9. 20. 

Richtnond ; } x 7: | . 8 ll. 

Roanoke 


a —) 


-— Pw 


WASHINGTON 
Seattie- Everett 
Spokane 


Tacoma 


Nee 





WEST VIRGINIA 
Charleston 
Huntington Ashland! 
Parkersburg—Marietta! 
Wiieeting*® 





>>>>> 


WISCONSIN 
Appleton—Oshkosh 
Green Bay . 
Kenosha 
La Crosse 
Madison. . 
Milwaukee 


aa 


YNNIN Swe 








pay 





CNW ODS 
2DODHONOWAN 
NO@wDwmwoowdo 


WN DORR ey 


n 


Racine. 


WYOMING 


~~] 


' includes interstzte portion of Arez located in adjacent State(s) becomes availuble. Dota refer to place of residence 


p=preliminary r= revised 
N.A.=not available 
NOTE: All data are provisional They are subject to revision as new benchmark information SOURCE: Cowperating State Employment Security Agency 








Week of May 24, 1976 


OSHA TO DEVELOP PROPOSED STANDARD 
FOR HEXAVELENT CHROMIUM; INVITES COMMENTS 


WASHINGTON -- The Occupational Safety and Health Administration (OSHA) has con- 
cluded that a comprehensive occupational health standard is urgently needed to protect 
workers from the harmful effects of exposure to hexavalent chromium, Dr. Morton Corn 
assistant secretary of labor for OSHA,has announced. 

To complete the rulemaking process in the shortest possible time, Dr. Corn said 
OSHA is encouraging public participation in the rulemaking process at an early stage. 

The National Institute for Occupational Safety and Health (NIOSH) of the U.S. 
Department of Health, Education, and Welfare (HEW) has submitted to OSHA criteria for a 
recommended standard on occupational exposure to hexavalent chromium. 

The Office of Standards Development in OSHA is studying the criteria, as well as 
numerous other publications on the health effects of exposure to hexavalent chromium. 

A proposed standard is currently under development, and will be published as soon 
as possible. In the meantime, findings of excess lung cancer mortality among workers 
exposed to concentrations of various hexavalent chromium compounds, and a positive 
finding of carcinogenicity in animal studies have implicated at least some hexavalent 
chromium compounds as occupational carcinogens. 

Additionally, such effects as skin ulceration, nasal membrane irritation and ul- 
ceration, nasal septal perforation, and dermatitis, have been observed among workers 
exposed to hexavalent chromium. 

Interested parties are urged to submit written data, views and arguments concerning 
a standard by June 21. Comments are specially requested on the following: 

-- Delineation of carcinogentic and noncarcinogentic hexavalent chromium compounds, 
exposure limits, action levels, analytical method, worker exposure data, medical sur- 


veil lance, technological feasibility of compliance with the NIOSH recommendations, 


economic feasibility of compliance and inflationary impact. 

Comments should be submitted in quadruplicate to the Docket Officer. Docket No. 
H-054, OSHA Technical Data Center, Room N3620, U.S. Department of Labor, 3rd Street 
and Constitution Ave., N.W., Washington, D.C. 20210. 


# # # 








EDITORS: “Dear Consumer” columns, scheduled for 
weekly publication, are now being mailed 
to you monthly. You will receive four or 
five columns once a month. 


Dear Consumer 


What Is Your Home-Buying Power? 


By Virginia Knauer 


Special Assistant to the President 


and Director 


Office of Consumer Affairs 
Department of Health, Education and Welfare 


Figuring out how much money you can afford 
to spend on the purchase of a home is no easy task. 
If you are a homeowner now, you know how ex- 
pensive it is to run a home, so at least you can make 
an educated guess about the costs of buying a new 
one. 

But if you’ve never owned and operated your 
own home, how do you know how much you can 
spend month after month? 

To help you determine your home-buying power, Na- 
tional Association of Home Builders (NAHB) has provided 
this chart, which should make your calculations easier: 

e What Can You Spend for Monthly Housing? 

1. Your Average Monthly Income 
Take-home pay (gross pay less taxes) $ 
Rents, dividends, interest 
Other income 
Net Average Monthly Income 
(add) — (1) $ 
2. Your Average Monthly Non-Housing 
Expenses 
Food, household supplies 
Clothing 
Medical costs and insurance 
Life and casualty insurance 
Automobile and insurance 
Education 
Commuting 
Installment payments/interest charges 
Recreation, hobbies (adjust realistically) — 
Telephone 
Contributions, dues, fees 
Personal (cleaning, barber, for example) 
Savings/investment program (adjust 
realistically) 
Other miscellaneous expenses 
Total Average Monthly Non- 
Housing Expenses (add) (2) f. 
3. Your Monthly Income Avaiiable for Housing 
Net average Monthly Income (total 1) $ ~~ —~—__— 
Subtract Non-Housing Expenses (total 2) __- SS 
Average Monthly Income Available 
for Housing Expenses (3) $— 


4. Average Monthly Housing Expenses (of the house 
you wish to buy) 
Mortgage repayment (principal and 
interest) $. 
Comprehensive insurance for fire, theft, 
flood insurance (if not included in 
mortgage loan repayment) 
Property taxes (if not included in 
mortgage loan repayment) 
Utilities (heating, electricity/gas/oil, 
water) 
Maintenance and repairs (allow one per- 
cent or more of the price of your home 
per year) 
Other monthly housing expenses 
Average Monthly Housing 
Expenses (add) eae 


How Much Down Payment Can You Afford? 


5. Available Funds 
Equity in present home/lot ne 
Savings, savings certificates 
Investments/mutual funds (current value) 
Insurance (cash surrender value) 
Other available funds (such as a personal 
loan) 
Total Available Funds (add) 
Subtract Amount You Must Keep in 
Reserve 
Adjusted Total Available Funds (a) $ 


6. Expected Cash Expenses 
Cash costs for closing and settlement 
Furniture, furnishings (if any) 
Alteration, repair, landscaping (if any) 
Moving expenses 
Other expected expenses 
Total Expected Expenses (add) (b) $ 
Now subtract total (b) (your expected 
expenses) from total (a) (your avail- 
able funds) to get amount you can 
afford to spend for your down 
payment: (c) $ 


Subtract the down payment from the sales price of 
the home you wish to buy and you will know how 
much of a mortgage you will need to finance. 








Week of May 24, 1976 


FILLERS FROM THE U.S. DEPARTMENT OF LABOR 


A farm labor contractor, according to the Labor Department's Farm Labor Contractor 
Registration Act, includes anyone who, for a fee for himself or another, recruits, so- 
licits, furnishes, or transports a migrant worker for agricultural employment either 
within a state or across state lines. 


# # # 


The Farm Labor Contractor Registration Act provides protection in terms of working 
and housing conditions, as well as safe transportation to and from the job for migrant 


and seasonal farm workers and is administered and enforced by the U.S. Labor Department. 
# # # 


Minority group members comprised nearly two-thirds of the 2.9 million new enrollees 
in U.S. Labor Department-funded employment and training programs in 1974. 


# # # 


The Job Corps, one of the nation's programs offering job training for disadvan- 


taged youth 16 to 21 years of age, placed almost 92 percent of its graduates during the 


last six months of 1975; the Job Corps is administered by the U.S. Labor Department. 


# # # 








